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Zoom Poll

1) How confident are you in ePortfolio pedagogy?

2) Have you attended any other ePortfolio
workshops (Deep Dives, Chat 1, etc.)?



Today’'s Roadmap

Overview and Introduction to
ePortfolio Chats

Introduction Activity in
Breakout Rooms

Debrief of Transfer

Brainstorming Breakout
Rooms

Debrief and Share Out
Resources




Introduction Activity: Breakout Rooms

In your breakout rooms do the Why this activity?

foIIowmg on your M: e Helps clarify what we mean with

1) Define transfer of learning as a students
group Discusses transfer outside of just

2) What might transfer of learning look moving from one point to another

like in your course? Provides a space for

3) Identify someone to share out from brainstorming

your group



https://jamboard.google.com/d/1xsRWhBzkMq1qvgbdbk-IJMC-ntKsQESU8W9xkPdHtmo/edit?usp=sharing

A Quick Overview of Learning ePortfolios

Learning ePortfolios are NOT... Learning ePortfolios are...
Static Fluid/Malleable

Only Student’s “Best Work” Student's Process Work and
Reflections
A “quick” assignment
A continual project
A storage folder
A representation of a student’s
Facebook learner identity




A Quick Overview of Career ePortfolios

Career ePortfolios are NOT... Career ePortfolios are...
Static Fluid/Malleable

Education focused only Focused on students’ experiences,
background, and skills
A “quick” assignment
A continual project
A storage folder
A representation of a student’s
Facebook professional identity




ePortfolio

Process




Learning inputs Learning inputs Conditions of transfer

Learner characteristics: Similarity of learning and Generalisation to the job
work/other situations context
* Motivations Reflection similarities and Maintenance of learning
differences of above over time
ick Overvi f
A Q u Ic ve rVI ew O * Previous learning and Acquisition of underpinning Integration of learning

experience theory and knowledge experiences

Transfer

¢ Disposition Opportunities to practise Adaptation to work
situations

Instructional design: Experiential learning Role of others

* General principles Authentic learning
experiences

e Theory and knowledge Role of others

* Approach to teaching and
learning (sequence of
instruction/problem-based

/ project-based)




An Example: From GE to Capstone Courses

Scenario:

Students in a capstone course need to
discuss ways they grew over their major

What you know/need to know:

Students have created ePortfolios in their
General Education courses reflecting on their
learning throughout

Ways to Engage Transfer (prompts,
resources, etc.):




Breakout Rooms

In your breakout rooms, you will have a slide
that includes a scenario:

1) Identify background information you
might need from students

2) ldentify a main strategy to help support
student transfer of learning

3) Identify resources/tasks to achieve this -

4) Pick one group member to share out



Group 1: Infographic

Scenario:

Students have to create an infographic and think
through aspects such as visual design, images
and citation.

You know students have created ePortfolios in
their GE courses.

What you know/need to know:

Ways to Engage Transfer (prompts,
resources, etc.):




Group 2: High School to College

Scenario: Ways to Engage Transfer (prompts,

You are asking students to create their resources, etc.):
first ePortfolio in a first-year course. The

assignment asks students about their

personal learning goals for the next few

years.

What you know/need to know:




Group 3: One Platform to Another

Scenario: Ways to Engage Transfer (prompts,

You are asking students to create an resources, etc.):
ePortfolio in Wix and/or Weebly (more
advanced sites) and none of your students
gave used it before. They have used Google
ites.

What you know/need to know:




Group 4: Job Interview

Scenario:

Students are preparing for their first interview
post-college where they are asked questions
about themselves, their educational
background, and their future goals. They
have created learning ePortfolios.

What you know/need to know:

Ways to Engage Transfer (prompts,
resources, etc.):




Major Tips and Tricks

1)

Include students in the conversation about
transfer of learning and be transparent

Keep coming back to the why in the
conversation

Design assessment practices that build in
ideas of transfer of learning

Model your own transfer of learning to
students through storytelling

Include reflection throughout

Image copyright free via Pexels



Resources:
e UA's NEW ePortfolio Website!

Q and A e AAEEBL’s Digital Ethics

e AAC&U'’s Field Guide to
ePortfolios

e Handout on Learning ePortfolios
(UA PDF)

e Previous Deep Dive Sessions
on Learning ePortfolios
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https://eportfolio.arizona.edu/
https://scalar.usc.edu/works/aaeebl-digital-ethics-principles-v2/index
https://drive.google.com/file/d/0B8t_OY4denF1c0NLM3VoNUFhaU0/view?resourcekey=0-xldyPqn4CLB58ETqPBw9mQ
https://drive.google.com/file/d/0B8t_OY4denF1c0NLM3VoNUFhaU0/view?resourcekey=0-xldyPqn4CLB58ETqPBw9mQ
https://www.oia.arizona.edu/sites/oia.arizona.edu/files/2021-02/Final%20Learning%20ePortfolio%20Handout.pdf
https://www.oia.arizona.edu/content/1144
https://www.oia.arizona.edu/content/1144
https://www.youtube.com/watch?v=N8QfkT8L9lo

